
Agriculture Department, 
Government of Maharashtra

Hutatma Rajguru Chowk, Madam Cama Road, 
Mantralaya, Mumbai 400032

APPRENTICESHIP
PROGRAM IN 

AGRICULTURE 
DEPARTMENT

Details

Our Offering

Required number of 
Candidates/Apprentice - 5
Eligiblity: 
• Bachelor’s degree in Engineering, 

Technology, Computer Science, IT, 
BCA, MCA or equivalent

• MMS in HR, MBA (HR) or equivalent
• BA in Media Studies, BMM, MA in 

Mass Media or equivalent
Duration: 6 months and extendable by 
another 6 months based on performance 
evaluation
Location: Mantralaya, Mumbai
Age: Maximum age limit of 28 years 
Remuneration: Upto Rs 25,000 per month 

• Paid apprenticeship
• Experience Certificate
• Hands-on Experience with 

Government Scheme
• Networking with Experts

Send your Application and Resume at desk-3a.agri@mah.gov.in 
Last date of Online Application 01.09.2025

Job Role: 
• Web & Mobile Application 

development and improvement, data 
analysis,  Dashboard creation, 
implementation of AI/ML

• Business Process Improvement, HR 
applications for existing employees

• Social Media Management, Content 
Creation, Research & Analysis, 
Campaign Management

Other requirement: 
• Resident of Mumbai,
• Language skills: Marathi, English



Agriculture Department, 
Government of Maharashtra

Hutatma Rajguru Chowk, Madam Cama Road, Mantralaya, 
Mumbai 400032

Date: 13 August 2025

The Apprenticeship Program of the Agriculture Department is a structured, one-year, skill development
initiative designed to provide fresh graduates with practical, hands-on experience in applying their academic
knowledge to real-world agricultural operations and digital transformation initiatives. The program offers
graduates from diverse disciplines—such as IT, Computer Science, Mass Media—an opportunity to work on
live projects, support departmental functions, and gain exposure to government processes. Through guided
mentorship, and technology-enabled workflows, the program aims to enhance employability, build domain
expertise, and create a skilled workforce ready to contribute to the state’s agricultural growth and
modernization.

The details of the posts are as below:

Apprentice – IT & Digital Solutions 
(Agriculture Department)01

Qualification: Bachelor’s degree in Engineering, Technology, Computer Science, IT, BCA, MCA or equivalent

Career Gap: Less than 1 Year

Language skills: Marathi, English

Location: Mantralaya, Mumbai

Reporting To: All Deputy Secretary of Agriculture Department, Maharashtra

Remuneration: Upto Rs 25,000 per month

Duration: 6 months and extendable by another 6 months based on performance evaluation

Age: Maximum age limit of 28 years

Key Responsibilities:

• Application & Software Support

• Assist in the development, testing, and maintenance of agriculture-related software, portals, and
mobile applications.

• Troubleshoot technical issues for departmental digital platforms and assist users in resolving them.

• Data Management & Analysis

• Collect, clean, and maintain agricultural datasets (crop statistics, weather data, soil health records).

• Support in database management, ensuring data accuracy and security.

• Prepare basic analytics reports and visual dashboards for decision-making.

• System & Network Support

• Maintain and update departmental IT infrastructure, including servers, LAN/WAN, and network
security systems.

• Support hardware setup, installation, and configuration for field offices and research stations.

Notice: Inviting applications for Apprenticeship program



• Website & Digital Services

• Assist in updating and maintaining the Agriculture Department’s website and online portals.

• Upload content, scheme updates, and farmer resources in coordination with content teams.

• GIS & Remote Sensing Support (if applicable)

• Assist in using GIS mapping tools and satellite data for crop monitoring, land use mapping, and 
irrigation planning.

• Support in integrating GPS-based data collection tools with departmental databases.

• IoT & Agri-Tech Implementation (if applicable)

• Support the deployment and monitoring of IoT devices such as weather stations, soil moisture 
sensors, and automated irrigation systems.

• Help in data retrieval, calibration, and integration from IoT devices to departmental platforms.

Collaboration & Training:

• Work with agricultural officers and field staff to understand operational needs and translate them
into technical solutions.

• Assist in conducting training for department staff and farmers on using mobile apps, online
services, and digital tools.

Learning Outcomes:

• Hands-on exposure to applying IT/Computer knowledge in an agriculture and rural development
context.

• Experience with real-world government tech projects, including software development life cycles,
data management, and GIS applications.

• Understanding of how technology supports policy implementation, farmer outreach, and decision-
making in agriculture

Apprentice – HR & Administration02

Qualification: MMS in HR, MBA (HR) or equivalent

Career Gap: Less than 1 Year

Language skills: Marathi, English

Location: Mantralaya, Mumbai

Reporting To: All Deputy Secretary of Agriculture Department, Maharashtra

Remuneration: Upto Rs 25,000 per month

Duration: 6 months and extendable by another 6 months based on performance evaluation

Age: Maximum age limit of 28 years

Key Responsibilities:

• HR Process Mapping & Optimization

• Review existing HR workflows, including recruitment, transfers, promotions, leave management,
and performance appraisals.



• Identify process gaps, redundancies, and areas for automation or streamlining.

• Recommend improvements aligned with government service rules and compliance requirements.

• Digital HR Systems Support

• Assist in the implementation, configuration, and user training of advanced HRMS modules used for
managing government employees.

• Support data migration, validation, and standardization for digitizing employee service records.

• Develop user manuals and quick-reference guides for departmental staff to effectively use HR
applications.

• Data Analytics & Reporting

• Generate dashboards and reports on workforce demographics and retirement forecasts.

• Support decision-making by providing insights from HR analytics for manpower planning and policy
updates.

• Training & Capacity Building

• Conduct training sessions and workshops for government staff on using new HR tools and updated
processes.

• Provide continuous on-ground support to ensure smooth adoption of upgraded HR applications.

• Change Management & Employee Engagement

• Support change management initiatives to ensure employee buy-in for new processes and digital
tools.

• Assist in designing engagement programs to improve morale, participation, and feedback from
employees during process transitions.

Apprentice – Social Media, Research 
& Analysis03

Qualification: BA in Media Studies, BMM, MA in Mass Media or equivalent

Career Gap: Less than 1 Year

Language skills: Marathi, English

Location: Mantralaya, Mumbai

Reporting To: All Deputy Secretary of Agriculture Department, Maharashtra

Remuneration: Upto Rs 25,000 per month

Duration: 6 months and extendable by another 6 months based on performance evaluation

Age: Maximum age limit of 28 years

Key Responsibilities:

• Farmer Outreach & Awareness

• Support extension officers in organizing farmer awareness programs, workshops, and exhibitions.

• Distribute informational materials, pamphlets, and government scheme updates.

• Provide guidance to farmers on application procedures for subsidies, schemes, and insurance.



• Content Creation & Campaign Support

• Draft and design posts for platforms like Facebook, Instagram, X (Twitter), YouTube, and LinkedIn,
focusing on agriculture-related schemes, events, and updates.

• Assist in creating farmer-friendly infographics, videos, and short reels explaining government
initiatives, subsidies, and seasonal advisories.

• Adapt technical/agricultural information into simple, engaging language for wider audiences

Shared Skills Across Levels:

• Good written and verbal communication skills.

• Understanding of brand tone and audience needs.

• Basic knowledge of digital marketing and media tools.

• Adaptability and willingness to learn new tools and platforms.


